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INTRODUCTION 



Project S.?.I.C.E. (Special Partnership Tp. Career 
Ediicatlon) vas conceived as a means of providing career 
awareness and exploration Information to Junior high aged 
educable mentally handicapped students . Six modiiles have 
been developed for the Project S.P.I.C.E. curriculuo. These 
six Tscdules are designed to meet the folloving el e m en ts of 
the National Standard Career Education Module: 

1. Career Awareness 

2. Educational Awareness ^ 

3. Economic Awareness 

4. Beginning Competency 

5 . "decision Making 

6. Employabilltry Skills 

7. Self Awareness 

8. Attitudes and Appreciations 
The six modules are entitled: 

1. Self Awareness (Standard 7) 

2. Attitudes and Appreciations (Standard 8) 

3. Career/ Educational Awareness (Standards 1, 2) 

4. Decision Making/Beginning Competency (Standards 4, 5) 

5. Economic Awareness (Standard 3) 

6. Employability Skills (Standard 6) 

Each module follows the same format : an overview and an 
activities section. 



ERIC 



The overview includes: Module Objective; Student Per- 
formance Objectives; Module Organization; Module Tltilizatlon ; 
Assessing Student Activities. 

Following the overview are the activities of the icodule. 
The directions in the overview inform you of any necessary, 
additional materials needed for the comipletlon of the module. 
Also, estlxoated time spans are included to help you schedule 
activities . 

The modules are not intended to be strict rules for 
implementing a program, rather they are to he considered as 
guidelines and suggestions. You should feel free to alter, 
add, or exclude any of the activities included in the modtiles. 

Materials for the Project S.P.I.C.E. Ciarriculum include: 

1. Original materials designed by Project S.P.I.C.E. 
personnel and taachers. 

2. Materials ac?iipted from The Valuing Approach to 
Care-^r C>! ucation , 6-8 Series, pxiblishcd by Education 
Achievement Corporation, P.O. Box 7310, Waco, Texas, 
76710. 

3 • ^o<^ Work , Choosing an Occispation , and Personal 
Finances , three workbooks from the Emnloyability 
Skill s Series published by the Florida Department of 
Education, Division of Vocational Education, published 
by the Center for Career Development Services , Florida 
Department of Education, Knott Building, Tallahassee, 
Florida 32304. 



4. "Prpj^ct GROW" -gaining th^ RjeaXitlM Work, through. 
Career Fducetion Aetivittea-, milffEed also If the 

Center for Cereer Development. 

5 . Activities adapted froa Cereer Education Seryiees , 

funded by the Office of Cereer Sducati. n, U. S. 
Office of Education, prepared by Bealth Edueatfon 
Research, Inc., S75 North Michigan Avenue, Suite 
1850, Chicago, Illiaois, 60611. 

6 . Coioaercially produced oateriala , Rxterlng The -World 
of Work . McKzxight Publishing Conpany, Bloomingtion , 
Illiaois, 61701; Don't Get Fired! : 15 Ways To Hold 

« — \ Your Job and Janua Job Planner , Janus Book Publisher. 

3541 Investment Blvd., Suite 5, Hayward, California, 
94545 ; People of the Forest : A Study in B^^w Values 
ptibliahed by the Society for Visual Education, Inc., 
1345 Diversey Parkway, Chicago, Illinois, 60614; 
P . I.E.S . (Picture Jaterest Eacploraticn Survey) pub- 
lished by Educati-on Achievement Corporation, P. 0. 
Box 7310, Waco, Tescas, 76710; Career Insight and 
Self Awareness Games . piiblished by Houghton Mifflin 
Company, Boston, Massachusetts; Real World , a news- 
paper published by King Features Syndicate, Inc., 
235 East 45th Street, New Ycrk, New York, 10017. 
The career awareness and exploration program you estab- 
lish for yoT;ir students must meet their needs, just as Project 
S.P.I.C.E. met the needs of our students. Remember, Project 
S.P.I.C.E. is not a curriculum to be irtroduced in place of 
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an existing program but should be viewed as a method for 
infusing career awareness itnd exploration activities into 
the on- going curricul\an. 

Welcome to Project S.P.I.C.E. We hope you find it us 
exciting and successful as we have. 
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OVERVIEW 



MODULE OBJECTIVE 

The student will develop the ability to know where skill 
training may be learned and make informed decisions concerning 
occupations . 

STUDENT PERFORMANCE OBJECTIVES 
The student will be able to: 

1. List three major types of job information to collect 
before deciding on an occupation and give an example 
of each. 

2. Write the titles of two printed sources of occupa- 
tional information. 

3. List three things that can be done besides reading 
about an occupation. 

4. Increase use of the following soxirces -of information 
In coTcmuni eating about competencies needed for initial 
employment . 

Parents Class Discussion Libraries 

Relatives Occupational Specialist Guidance 
Friends On-Site Experienc«5 Coronselor 

Neighbors Community Career Consultants Teacher 
Cl\i)S Career Days 

5. Match a list of beginning competencies necessary for 
twelve occupations with a list of places where the 
skills may be obtained. 

6. List personal skills which contribute to success in 
a chosen occupation. 



MDPOIE ORGANIZATION 

This nodule is designed to help the student bjBcotoe aware 
of the process of obtaining information about self and occu- 
pations in order to make decisions about the world of work. 
Throtighout this module , students will be making tentative 
occupational choices so that they can be assessing themselves 
in relation to information about these occupations. The 
module is comprised of two units and involves 10 learning 
activity pages. 

» 

Unit I: Students will explore methods and sources 
in the home, school and conapunity for 
obtaining information .about occupations. 
Unit II: Students, will identify beginning competencies 
necessary for a variety of occupations and 
match those competencies to their personality, 
traits, goals, interests, abilities and work 
preferences. The student will become aware of- 
the importance of developing personal skills 
which contribute to success in a chosen occupation. 
Unit I should be implemented throughout the program. 
Unit II refers to many of the <:oncepts found in Module 1, 
Self -Awareness , and may be presented in conjunction with that 
module . 

During the course of this module, peer interaction, commun- 
ity career consultants and parental involvement should be used 
to reinforce the learning activities. 
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MODULE UTILIZATION 

The following activities and materials are required to 
implement this modul^e : 

Unit I: Math-Science, Activity Four: Occupational 
Outlook Handloek , 
Unit II: All Subjects, Activity Two: Dictionary of 

Occxipational Titles , or Occupational Outlook 
Handbook . 

All Subjects, Activity Three: Cotnmunity Career 
Consultant. 

ASSESSING STUDENT ACHIEVEMENT 

Student achievement can be assessed in two ways : A. by 
evaluating- the quality of each student's participation in the 
module and B. administering the test at the end of this module. 

A. , Students participate in a variety of learning activi- 

ties, all of which are intended to help students 
achieve the objectives. Performance criteria can 
be established to evaluate student achievement based 
on participation in the learning activities . 

B. Student attainment of the objectives may be measured 
by the following instruments which are included at 
the back of this module: 

1. Emtvloyability Skills Series . Choosing An Occupation 
developed by the State of Florida, Department of 
Education. This instrument can be foiaiJ on page 
14 of the workbook and will need to be reproduced. 

-3-i/ 
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2. Sections M-2 and M-6 of the Educational Progrea* 
In Careers (EPIC) Instnsnent. The E.P.1.<:. inatru- 
ments have been revised^ for \ise with the edup4bly 
mentally handicapped students and are administered 
orally during individual sessions. 

3. The Source of Training Ins truant requires the 
Itudent to match begiiming competencies to an 
occupation. This test xmist alsc be administered 

■ 

orally individually to the educabte mentally 
handicapped student. 

4. The Educational and Skill Requirement Instrument 
requires students to choose an occupation and list 
the skills they feel they are capable of perform- 
ing for that occupation. 

Directions for the administration and scaring of these 
instruments are. included in. the back of the module. 
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LEARNING ACTIVITY 

Uhit I 

Gathering Job Information Before Deciding 



Student Performance Objective ; 
The student will be able to: 

1. List three major types of job information to 
collect before deciding on an occupation and 
give an exaiaple of each; 

2. Write the titles of two printed sources of 
occupational infomation. 

3. List three things that can be done besides 
reading about jobs, to get infonnation about 
an occupation. 

f. 

4. Increase use of the following sources of 
information in communicating about compe- 
tencies needed for initial employment: 



Parents 

Relatives 

Friends 

Neighbors 

Clubs 



Class Discussion 
Occupational Specialist 
On-site Experiences 
Community Career Consultant 
Career Days 



Libraries 
Guidance 

Counselor 
Teacher 



Subject Area(s) - Language Arts/ Social Studies 

Activity One - Saturday I P^lll . . . 

Write on the chalkboard the following phrase, "Saturday 
I will. . ." Direct students to use that phrase to write 
statements concerning what they will do on Saturday. Upon 
completion of the activity discuss the ways in which students 
decided how their time would be spent. List on the chalkboard 
each comment made by the students. 

Activity Two - How Are Decisions Made ? 

A. Discuss the fact that students make decisions every day ; 
what to wear to school, what to eat for lunch, what they 
are going to do after school and so on. Fxplain that 
most of the decisions they make today are based on 
immediate wants and needs. Students should become 
familiar with decision-makin<^ skills, necessary to plan 
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for the future to achieve success in whatever trade 
or profession they choose to enter. 

B. Explain that the most important step in learning 
decision-making skills is to identify and understand 
values, interests, and abilities. (See Self -Aware- 
ness Module for activities.) Tiscuss that a person 
usually decides on one course of action in order to 
bring about the results desired and to avoid the 
results not wanted. Once students have begun to 
Identify personal values, interests and abilities 
they can set goals that will result in decisions 

in terms of personal preferencer. 

C. Present the five steps to follow in order to make 
the best possible decision. 

1. Think about the decision. What do you want, or 
what end results are desired? 

2. Get the facts. What do I need to know? 

3. List the ways to make your decision. What 
choices do you have? 

4. Look at the choices for making your decision. 
What good or bad thing could happen for each 
choice? 

5. Which choice is best for you? 

Give the students the opportmity to practice 
decision -making skills. Assign students the 
task of completing Activity Sheet "My Decision." 
(see page DB-1) Upon completion of the activity 
sheet, list on the chalkboard several decisions 
made by the students for each situation. Discuss 
with the entire class the good or bad consequences 
of each decision. 



Activity Three - What Shall 1 Be? 

In learning how to make decisions, students are becoming 
aware of the need for getting as much information as possible 
about a situation before making a decision. Introduce this 
activity to students by asking them to list five jobs tbat 
are potential soxirces of emplo3nnent for them. After students 
have completed the list, ask the following questions: 

1. Student ' s Name , name a place of business in ^ our 

town that would hire you as a name of job on student's 
list ? 



2. Student's name will you be working inside or 

outsxde It you are a name of job on student's list ? 

3. Student's name . will you learn job as a 

name of job on studr^nC's list while in high 

school? 

^. Name , what skills are necessary to perform the 

duties as a name of job on student's list . 

5. Name . will your job as a name of a job on 
student's list be available ten years from now? 

Continue this line of qu»iStioning to emphasize the point 
that the students need more information about jobs before 
they can make a decision. 



Activity Four - What To I Need to Know? 

A. Students are exploring the many different careers 
that are available to them. They are also learning 
information about themselves. Introduce this activity 
by discussing what three kinds of information they 
should get alsout a variety of occupations before 
making a decision. (Review Activity One, Unit One, 
Language Arts /Social Studies, Career /Educational 
Module . ) 

The three types of job information 

1. Job requirements - those things that you must 
have in order to. get a job, such as a certain 
amount of education or training, special abil- 
ities (skills), work experience, or special 
licensing. 

2. Job description - what the duties are, how much 
it pays , and what the working conditions are 
like. 

3. Job future - the employment outlook and the 
chances for advancement within the occupation. 
The employment outlook tells whether the career 
will still need employees when the student has 
finished education and training. The chances 
for -advancement are the opportunities for moving 
up in the job. 

(This information was taken from "Choosing An Occupation", 
Employability Skills Series , developed by the Career Education 
denter, iriorlda State University . ) 
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B. Present activity sheet "Job Information". This 
activity page will assist students in reco^izing 
exanjples of the three categories of job informa- 
tion. (See page DB-2) 

C. Present activity page "Peading Want Ads". This 
activity page will aid students in reading want 
ads and identifying the types of information con- 
tained within each ad. Ycu may wish to use your 
local newspapers classified ad section to make 
your own activity sheet. This activity can also 
be a career exploration or learning experience 
for the students. (See pages DB-3 & 4) 
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Unit I 

Getting Job Information Before Deciding 

/ 

Subject Area(s> - Math/Science 

Activity One - Obtaining Information about Occupations 

Throtigh the study of science students are learning that 
many kinds of information oust be collected and tested before 
a conclusion or decision can be made. Relate this process 
to obtaining information about careers. Explain that they 
must utilize many sources in their fact finding adventure in- 
to the world of work. 

Plan several lessons on the Wright Brothers inventing 
the airplane. Emphasize the need for a variety of infor- 
mation before the brothers could acttaally build and fly 
the plane. 

Relate this learning to the students' search for an 
occupation. Discuss the importance of utilizing several 
methods to obtain career information. The methods may 
include the following: 

1. Talk with people who work in a particular occupation. 

2. Ask the guidance counselor or occupational specialist 
for information about occupations. 

3. Observe workers on the job. 

4. Think about yoiir own work experience. 

5. Interview employers who hire workers in the 
occupations that interest you. 

6. Read about occupations. 

7. Talk to members and officers of different trade 
unions . 

8. Wyrite to piofessional groups for information 
about particular occupations . 

Explain that by using a variety of sources to obtain 
information students will get a more complete idea about 
occupations in order- to make a realistic career decision. 
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Activity Two - Thinking About Your Work Eacperiences 

A. AS a Junior high student, previous work experience 
may be limited. Discuss vhat kinds of responsibili- 
ties students have had at home, in school and the 
commtmity. Explain that these responsibilities may 
be similar to those found in several occupations in 
the world of work. Talk about skills and work habits 
that they are developing in your math class. Compare 
these skills and work habits with the job of cashier, 
carpet installer, nursery worker, vetemarian's 
helper and so on. 

It may be necessary at this time for the students to 
identify their Job interests rather than acttial work 
experience. Present activity sheet "Job Interest 
Inventory." (See page DE-5) Explain that they will 
be reading the statement and deciding whether or not 
they might like a Job involving a particular kind of 
work. As the students complete the check sheet, 
discuss the items that would be directly involved in 
a math-related Job. Brainstorm math-related careers 
and list them on the chalkboard. 

B. From the list of careers discuss the t3rpes of busi- 
nesses that may offer this kind of employment (include 
names of bixsinesses in your area.) Assign students the 
task of interviewing at least two persons in math- 
related careers. (See procedtxres for contacting con- 
sultants and interviewing in Career/Educational Module, 
All Subject Areas, Unit I.) 

In talking with the employees, students not only 
learn information about the Job but also some reasons 
why the employee took that job. Assign students to 
complete activity sheet "Workers Tell Why" at tlie con- 
clusion of the interview. (See page DB-6) As students 
are learning how to make their own career decisions, it 
may be helpful to hear other people's reasons for career 
decisions. 

This activity may be assigned as a small group project. 
(See Career/Educational Module, All Subject Areas, Unit 
I.) At the conclusion of the assigned activity, have 
students report their findings to the entire class. 
Discuss "Workers Tell Why" and the ways in which their 
decisions might influence students' career decisions. 



Activity Three - Talking With Others 

Decisions are made on-the-job every day. Assign students 
to interview parents, relatives, friends, and neighbors about 



-10- 



their jobs. (See Unit I, Activity I, Career /Educational 
Module.) During the interview ask students to complete 
activity sheet, "Five Decisions." (See page DB-7) Explain 
that students should ask the persons to name five decisions 
they made at work yesterday that involved a math-related 
problem. Discuss the similarities in the process of making 
a decision on-the-job and making a decision about a possible 
job choice. 



Activity Four - Reading About Occupations 

Students often do not realize the multitude of jobs which 
require science knowledge. Assign students the task of using 
the Occupational Out look Han db ook or Dictionar y of Occupational 
Titles to find at least five science-related jobs. Present 
each student with an "Exploring Occupations" worksheet to 
complete for each job. (See page DB-8) 

This activity may be assigned to small groups of students 
for completion. Students can brainstorm possible job titles. 
As the students read about the jobs they will determine 
whether it is a science-related job. By using one of the 
printed sources published by the U. S. Department of Labor, 
the students will become familiar with the vast number of 
job possibilities. They will also become familiar with how 
to obtain more information about jobs so that they can make 
more informed career decisions. 
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LEARNING ACTIVITY 
Wt II 

teaming About Skills 



Student Performance Objective; 
The students will be able to: 

1. Match a list of beginning competencies necessary 
for twelve occupations with a list of places 
where the skills may be obtained. 

2. List personal skills which contribute to success 
in a chosen occupation. 



Subject Area(s) •» All Subjects 



Activity One - Identifying Skills 

Introduce this activity by discussing the meaning of the 
word "skill." Have students look up the word in the diction- 
ary and read its meaning. 

The students have learned that a skill is an applied 
ability or knowledge. Assign students the task of looking 
up ten words in the dictionary and write one meaning for 
each of the words (ten words may be new vocabulary, spelling 
words, etc.). At the completion of the assignment, ask 
students to name the skills that were necessary in using the 
dictionary. 

Ask students to name various occupations that require 
the skills necessary in using a dictionary. For each occu- 
pation named, discuss the other skills that are necessary for 
that job. Emphasize that each job requires many skills. 



Activity Two - Where Do I Learn Job Skills? 

Re-read Activity Seven, Unit I, All Subject Areas, to 
assist students in becoming familiar with ways in which skills 
are learned for use on the job. 

Assign student activity sheet "Training for Work." (See 
pages DB- 9 &10) Student must also use the Dictionary of Occu - 
pational Titles or Occupational Outlook Handbook to complete^ 
the activity sheet. Discuss activity page when completed. 



2'/ 



-12- 



Activity Three - Observing and Talking With Workers 



Utilizing on-site career-oriented escperlences can be 
an effective method of observing skill performance on the 
job. Students can have a clearer perception of ^at skillrs 
are necessary, what tools are needed for the performance of 
those skills and where the skills can be learned. 

With prior approval from the community career consultant, 
students may be nllnwrd fn shndqw a worker for a short period 
of time. Through/CRls shadowing ^experience the student can 
participate in tKe performance of\skills reqiiired for that job. 
As stu dents observt and extoeriencq hands-on activites on-site, 
ttiey 'taii.^gin Jto make realistic (lecisions about futiure occu- 
pations.^ — ^ J / 



Activity Four - My Job Preferejace 



As students are learning about careers and themselves 
in order to make a decision about their future, provide 
each student with activity sheet "My Job Preference." 
(See page DB-11) This activity sheet will assist students 
in matching their skills to those necessary for an occupation 
in which they show an interest. Also, it will assist students 
in determining the possibilities of their obtaining the job 
in relationship to the source of educational training required 
for a particular job. 

Students should fill in required information on the 
activity sheet as new occupations are presented to them 
throughout the year. 
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ASSESSMENT INSTRUMENTS 



CHOOSING AN OCCUPATION 



Nsne 



Instructione - For each statement xmderline the correct answers. 

•? 

1) Underline three major types of information to collect 
before deciding on an occupation. 

(a) Job requirements 

(b) Job description 

(c) Employment outlook 

(d) Occupational classification 

(e) Business indicators 

2) Underline the ways you can learn about an occupation 
besides reading. 

(a) Watch television 

(b) Look at magazine ads 

(c) Observe a worker on the job 

(d) Interview employees 

(e) Drive around your town 

(f) Write to a professional organization 

3) Underline two main sources of printed information 
about occupations . 

(a) Dictionary of Occupational Titles 

(b) Reader's Digest 

(c) Occupational Outlook Handbook 

(d) Dictionary 
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SOURCE OF TRAINING 



Student's Name 



Instructions - Indicate the most likely source of training 

for the skills listed below.' 



I 



24 
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1) Bank Teller - bookkeeping 














2) Electrician - wire installation 














3) Accountant - auditing a financial 

statement 














/i^ Pltinil^er ~ installation of water 

pipe 














5) Telephone Operator - operate a 

switchboard 














6) Musician - pldy a musical instrument 














7) Auto Painter - operate a spray gun 














8) Florist - create a floral display 














9) Architect - make a preliminary drawing 














lO) Interior Designer - Select appropriate 

furniture 














11) Photograplier - use camera 














12) Surveyor - Select reference point 















STUDENT WORKSHEETS 
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Unit I 

Language Arts /Social Studies 
Activity Tvo C 
"MY DECISION" Worksheet 



Read each story below. Write ^at you would do. 



1. You need a sunnner Job to earn money for a moped. One job 
has good hours and low pay, but you ^eaijat cut your hair. 
On the other job you must do hard physical work at night 
and th^ pay is very good. You must decide which job to 
take . 

My decision is _ 



2. The place you work is strict about being on time. A friend 
asks you to punch his/her time card since you are always 
on time. You must decide what to do. 

My decision is 



3 You are short on cash and get an extra $5.00 on this week s 
paycheck. You are not sure if it is a bonus or an error 
in the books. If you report it and it is an error, your 
friend Roy who keeps the books will get in trouble and 
you'll lose the five dollars. You must decide what to do. 

>^ decision is 



4. Your interview for a job with a very good compan- wad for 
8:00 a.m., but you overslept. You must decide v>l it to do. 

My decision is , 



.27 
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Unit I 

Language Arts /Social Studies 
Activity Four B 
JOB INFORMATION 

Read each of the following examples of job information. 
Write the type of information it is - job requirement , 
job description, or job futinre . 

Type of Job Information Exaicple 



able to t3rpe 35 words per minute 
advance to manager in tvo years 
work outdoors 

high school diploma necessary 

earn $9,700-$H,500 a year 

need for workers in this 
career will decrease 

health certificate mandatory 

must have sales experience 

receive one week paid vacation 

work some nights and weekends 

regular promotions 
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Unit I 

Language Arts/ Social Studies 
Activity Fotir C 
READING THE WANT APS 



$190/Hr. 
«^ BCH (So A|A) 
VaUSlA Ave at K-MART 
MOVARDafMASWAve 

P«^-tlim. fvl!-«m«. 0«v *. 
l»:3!i.iO:» AM ». M PI*- 

• RETAirSAl£S# 

nunMt. Mi timt .oosinom* 
i^ig^ui^^ Atio wanm J^fUS!^ 
wiShr OSfnrMtsurcti Wth cxp. 

BBKUffiKEY 

fa 

Secretary/Recepfionist 

SMCC«>«fui •o^icmt must: 
t- Tvfw AO worn trrar-frw 

3- H«v« orfor cusimtr mtvic* 

4- Hi v« • itaM «M»1c niOordL 
ror dctiUs confaci K«n Ntmliru 
O«vfon« AAovino And Stortgs^ 

7S>^^ , 

w 



I 



MANAGER 

Tuts. ««fcri u# to J«'^ 

nijSllRAPiCE SAiBftAN 

{nQ & fT«if¥ oitwrbwfltti ww; 



3 TO n 
Rfis&LPte, 



For muli I rn»»«^2»J 
tnc«» wC i i Nttf UJ««!»nv b«5f 



AUTPMOilU TtiCfft lieijgj 
Firsi dm P«»wi w^S! ^'^^^^^ 
rfsii imdiid st ona 
lim rrM?GM f AMC^ar*. Vou 

mouof R lutomobHw. OJ^^T? 
rMdnOtmhrl M9ftyMn,4 
^mfits fn mis ATM. com* m 



BUSK)Y 



estfww tar Mtcftt n i; 





in»4 

tlL 1 


Inc Ml 




!TI1 



mud Punnturt 



smr-r 



H 



busiwats ^kos If 

for fv1T-<Fir9« boMliMP«f . 
MM«r bt t Kp ii l a ncitf in tab coiT 



0uncb oswHotgi iwtoM. 0 
worklii« conditlentf tml 

Fla^' — 



porTUmffts • imrH fnfiQtbfirM> 

Sutsmit nnwrw to AACMatat 
ContfvuefCoft eou« inc PQ ta 
W.QHjma, FC 32« or c«il 



10 

iooiiifi0 for ia«M orfanMpM 
o a fv > <wi tt and 30 vMn old 
ttit Hti»^« t Trqptc Suft f 
oroducfi OR rttoft nwtw pi 
OtcJis* Adpifctnfi RfUi^ fit 

Mitt »Cptf1ifl»iRd « dHM 
m«tt ffW OMWiC SMIO ffor 
ttrvifw 



r6 



14 



Put the number of the adCs) in the blank space to ansver the 
following questions: 

1) Which help-wanted ad(s) tells you about the salary you will 
earn? 



2) Which ad(s) gives you a good job description? 

3) Which ad(s) tells you about job requirements? 

4) Which ad(s) gives you information about the future outlook 
for the occupation? 

5) Which adCs) tells you about the fringe benefits you will 
receive ? 

6) Which adCs) requires that you must have work experience? 

7) Which ad(s) tells about on-the-job training? 
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8) VJhich ad(s) lists the value of honesty as a job 
requirement . ^ 

9) ^ich ad(s) requires references? 

10) Which ad (3) states that they are an Equal Opportunity 
Exap loy er ? 



V 
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Unit I 
Math/ Science 
Activity Two 
JOE INTEREST INVENTORY 

Read each of the following statements. Place a check CkO by each 
item that is of interest to you. 

"I would like a job in which I could. . . " 

1. try new things or ideas. 

2. work with people. 

3. make things that are useful and pleasing to people. 

4. work with processes, machines, or techniques. 

5. do business with people. 

6. work with things or objects rather than people. 

7. help people. 

8. make or do work that is scientific or technical. 

9. have people think hiphly of me and admire me. 

^10. think about and create new ideas or objects. 

^11. do the same task over and over. 

^12. do a variety of tasks. 

13. work by myself. 

14. work with others. 

^!5. give directions. 

IS. take directions. 

^17. make decisions for myself. 

18. have others make decisions for me. 

^19. be accurate and precise in what 1 do 

20. infliience how other people think or behave. 



31 
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Unit I 
>!ath/ Science 
Activity Two B 
"WORKERS TELL WHY" Worksheet 

During yotir talk with workers ask them to tell you the reason 
why they decided on their present job. Write the worker's 
title and the reasons. 

WORKER'S TITLE REASONS (S) FOR DECISION 

1. . _ _ 



2. 



3. 



4— 
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Unit I 
Hath/ Science 
Activity Three 
FIVE DECISIONS 

Record the five decisions that the person made on the job 
which used math. * 



2. 



3. 



4. 



5. 



33 
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EXPLORIKC OCCUPATIONS 
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Studrat't Kama 



Data 



Tit la of occupation to ba axplorad^ 



Lift tha nasias of booka or othar satarialt ixaad. or parsona 
intarvianrad 



Job Raquireganta 

What adtication and/ or training ia naadad?^ 



Liat any spacial abiXitiaa naadad (varbal. nmarical, macban* 
ical, ate.) 

Do you need a licania or apacial cartificata to do thia work? 



Lilt as/ othar rtquiratnants for thia occupation^ 

Job Da>^r i ption 

What ara Lha dutiaa?__ 



Chaek ^ tha kinda of intarasts that ara ralatad to this 
occupation- (This quaation tfiay ba oxaittad if tha inforwition 
is not availabla.) « 



C ) Artistic 
( ) Clarical 
( ) Cottsputational 



( ) Machanical 
( ) Litsrary 
( ) Muaical 



( ) Outdoor 

( ) Sciantific 

( ) Partuaaiva 

( ) Social Sarvica 



Check^ ^ any special working conditions asaociatad with this 
occupation. 



) routine, imchanging work 

) work that chanssas a lot 

) work under supar^sion , 

) work without supervision 

) work, mostly with others 

) work mostly alone 

) very little movement 

) heavy physical work 



( ) dangerous work 

) night or weekend work 
) extreme heat or cold 
) dirty or greasy work 
) high preasx^e work 
) much travel 
) all inside work 
) loud noiaa - 



Does the occiipation have any other special working conditions? 
Describe them. 



What is the pay or pay range for this occupation?^ 
Job Future 



What ara the chances fcr advancement within this occupation? 



What are the chances for staying employed in this occupation 
(employment outlook)? 



In your opinion. . . 

What are the major advantages of this occupation. 
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What are the major disadvantages of this occupation? 





DB-9 



Unit II 

Language Arts/Social Studies 
Activity Two 
TRAINING FOR WORK 

Look up each occupation. Write the skills that are needed for the job 
and the education/ training needed tp learn those skills. 



Name of Job 



Skills 



Education/Training 



1. Printer 



2. Telephone Operator 



3. Sales Clerk 



4. Childcare Worker 



5. Animal Trainer 

\ 
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TRAINING FOR WORK (cont.) 



Name of Job 


Skills 


Fducation/Training 


6. News Reporter 


• 




7. Tour Guide 






8. Forest Ranger 






9 . Author 






10. Plumber 







o 
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Unit II 
All Subjects 
Activity Four 
MY JOB PREFERENCE 



Name of Occupation 


Skills Required 


My Skills 


Source o£ Education/Trainiing 








• 

• 
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